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Permit No. l 
Bowling Green, Ohio 
Mediation center proposed for conflict resolution 
Led by Graduate Student 
Senate, a movement has been 
afoot on campus to provide 
mediation services for the 
variety of disagreements that 
inevitably pccur within an 
institution of BGSU's size. 
The GSS Ad Hoc Com-
mittee on Conflict Resolu-
tion has made a proposal to 
set up a mediation center in 
whkh to deal with disputes 
that arise among graduate, as 
well as undergraduate, stu-
dents; facultv and staff, and 
administrati~e personnel. 
Committee members have 
presented the proposal to 
administrators, in hopes that 
by spring semester the center 
could begin functioning, if 
onlv to deal at first with 
graduate student conflicts. 
The proposal <:alls for a 
full-time mediation expen to 
oversee the operation, aided 
by three ~n-time coordina-
tors and a staff of trained, 
volunteer mediators from all 
constituent groups. ldeall}~ 
the director of the center 
would train the staff so that 
all would be working in a 
similar style, especially when 
dealing with co-mediation in 
conflicts between members 
of different constituencies. 
·we want the center to be 
as broad-based and encom-
passing of the whole campus 
as possible," said Stephoni 
Ba\in, a member of the GSS 
committee. 
The desire for mediation 
senices, although expressed 
by groups all over campus, is 
especially strong among 
graduate students. The pro-
posal states: ·Graduate stu-
dents who function as in-
structors with the responsi-
bility but not the rights of 
faculty are especially vulner-
able to interpersonal con-
flict." 
Committee member 
Dawn Heinecken and Joyce 
Eastlund Gromko, associate 
dean of academic affairs for 
the Graduate College, con-
ducted sun·evs last \·ear to 
look at conflict on ~mpus 
and summarized their find-
ings in a paper which they 
circulated among the admin-
istration and constituent 
groups. The analysi.c; revealed 
that "the majority of stu-
dents manage conflict by 
gi\ing up, giving in, avoiding 
or contending," according to 
the proposal. 
"Most of the conflicts 
we're talking about can be 
resoh·ed outside the formal 
grievance process," said 
Jahmal Green, a third GSS 
committee member. He 
added that as the University 
population grows, more 
conflicts concerning such 
issues as personal space and 
diversity can be expected, 
and it is imponant to put 
processes in place now to 
deal with them. 
The University has begun 
examining possibilities for 
resoMng conflict. In June, a 
group from Bowling Green 
attended a five-day work-
shop at Wayne State Univer-
·sity called "Summer Institute 
for Dispute Resolution in 
Higher Education." Panici-
pants learned about the 
nature of mediation and its 
various styles and practiced 
with case studies and mock 
mediation sessions. 
Located in the bean of 
the automobile industry's 
turf, Wayne State is ideally 
situated to specialize in 
conflict resolution, said 
Steven Richardson, vice 
provost for undergraduate 
affairs. Its School of Labor 
Management includes pro-
grams in "Mediating Theory 
and Democratic Systems" 
and houses the Library of 
Labor and Urban Affairs, in 
which the summer institute 
was held. 
The group from BGSU 
included, along with 
Richardson, Richard Bowers, 
director of recr~tional 
sports; Rebecca Ferguson, 
assistant provost for human 
resources, and Green, Ba\in 
and Heinecken. 
Bowers, who went as a 
student affairs representative, 
said the goal of l!lediation is 
to steer participants to a 
good conclusion themselves, 
without a winner and a l~•­
The most imponant, and 
perhaps most difficult, thing 
for a mediator to learn is to 
remain neutral. He or she 
must also defuse emotional 
language and help the panies 
get beyond emotional re-
sponses so they may resolve 
their differences to the satis-
faction of both. This requires 
adequate and focused train-
ing for mediators, he noted. 
Richardson said the 
graduate student effon is 
pan of the larger issue of 
maintaining a climate of 
civility and harmony on 
campus. Unlike the outside 
world, in which people may 
choose to resolve disputes 
through the legal system and 
then may never see one 
another again, people on 
campus must deal with each 
other every day, he said. 
Thus, it is imponant for 
community members to 
learn to work out their dif-
ferences "without any per-
manent dents in their rela-
tionships," he said. 
"'Helping people learn 
how to get along and talk 
things out is imponant, even 
if they don't go to some 
formal place and sit down 
together," he added. 
Richardson said the funda-
mental idea is also the first 
core \•alue of the University: 
respect for one another. 
"'We have deliberateh· 
chosen to be a diverse c~m­
munity, and for that reason 
we may not always agree. But 
since we value our diversity, 
we must learn to get along, -
he said. 
Richard Hebein, associate 
dean of undergraduate affairs 
(Continued on page 2) 
Ballard intent on improved research, 
more responsive graduate education 
Steven Ballard has lived 
all the way from Arizona to 
Maine, but hes comfortable 
back in the Midwest. 
-1 feel at home here," the 
new Graduate College dean 
said, comparing Bowling 
Green to the communitv 
were he grew up. Galesburg, 
Ill. 
After getting a bachelors 
degree in history from the 
University of Arizona in 
1970, Ballard came to Ohio 
for the first time, earning 
master's and doctoral degrees 
in political science at Ohio 
State Universit\: 
Now, after ~orking 13 
years at the University of 
Oklahoma and the last nine 
years at the lf niversity of 
Maine, he's back. And he 
likes what he has inherited at 
the Universit\·. 
The foundation on which 
to build includes an -excel-
lent mix" of masters and 
doctoral programs, Ballard 
said, crediting the work of 
Louis Katzner, his precfeces-
sor as dean. Katzner, a 
Trustee Professor, returned 
to teaching in the philosophy 
depanment as of July I. 
In a volatile, changing 
emironment, the Graduate 
College must be strategic 
about its strengths in order 
to build, Ballard said. 
For roughly 40 years after 
World War II, universities 
could plan for the long term 
and design stable curricula, 
he explained. Funding and 
enrollment were two ex-
amples of areas where ·we all 
got very used to things being 
the way they were: he said. 
But in today's global 
economy and information-
driven society, ·everythings 
moving more rapidly. - and 
Steven Ballard 
graduate education must be 
more responsive, Ballard 
said. "We don't have five 
years to change a curriculum 
anymore, - he said, noting 
that training in what em-
ployers and the world need 
must accompany training in 
the fundamentals. 
The other half of Ballard's 
title is \ice provost for re-
search, which he said must 
also be pan of the learning 
community. The University 
needs to "'dramatically im-
prove the amount of re-
search" done here but not at 
the cost of teaching, he said, 
emphasizing that its -not a 
trade-off \vith undergraduate 
instruction." 
Because the Universitv is 
competing for the same · 
dollars as others, it must 
understand those competi-
tors as well, he continued. 
That will reveal where op-
portunities are for making a 
difference in nonhwest Ohio 
and statewide, he said. 
Creating a dialogue about 
analyzing the competition 
and impro\ing research will 
be "the single most i~por­
tant question" facing him 
this year, Ballard said. 
"Theres no silver bullet_ 
or easy strategy for coming 
up \\ith answers, he added, 
sa}ing it takes a long-term, 
community-based perspec-
tive. 
The Universit\' does have 
-a huge opponu~ity" to 
build quality, however, 
through an infusion of new 
faculty over the next five 
vears, he said. 
· Roughly 65 faculty are 
new this year alone, and that 
number can be expected to 
reach 150-200 in five vears, 
Ballard said. Many of them 
will have research skills that 
will help improve overall 
research capacity, he said, 
calling that ·a big change in 
the Universitv." 
Also aidin'g improvement, 
he noted, should be such 
contributors as the Office of 
Sponsored Programs and 
Research and Arthur Neal, 
Emeritus Distinguished 
Universit\· Professor of Soci-
ology and a mentor of junior 
faculty. They \\ill prO\ide 
needed help in grant writing 
and other areas, Ballard said. 
-without that (suppon). 
nothing else will work.- he 
said. 
Not ha\ing an engineer-
ing college is a detriment 
-because they bring in a lot 
of research (funding)," he 
said. But the University still 
has opponunities in areas of 
strength such as photo- -
chemical sciences, neuro-
science and the Center for 
Governmental Research and 
Public Senice, which pro-
\ides technical assistance to 
local governments in nonh-
west Ohio, he said. 
The center represents a 
University contribution to 
public policy, which Ballard 
has studied since graduate · 
school at Ohio State. His 
most recent position was as 
director of the University of 
Maine's Margaret Chase 
Smith Center for Public 
Policy, which supplies re-
search, technical aid and 
training in nonhern New 
England. 
Bowling Green's center 
also is a "significant linkage" 
between the campus and the 
broader communitv, he 
added, sa}ing such links 
should be developed with 
business, industrial and 
other sectors. 
Neuroscience, which 
incorporates advances in 
biology, physics and chemis-
trv, is an interdisciplinan· 
fi~ld thats ·just explodi~g." 




nan-, he said, and future 
programs will be needed 
with a foundation in one 
discipline plus links to oth-
ers. 
For both graduate educa-
tion and research capacity, 
universities will have to 
make it easy for students to 
receive training in different 




(Continued from page 1) 
in the College of Ans and 
Sciences, sen·ed as the 
University's ombudsperson 
until two years ago and has 
studied \'arious stvles of 
GSS called for the re-estab-
lishment of the University 
ombuds office, the Adminis-
trative and Classified Staff 
councils signed on, and 
Faculty Senate agreed that 
some type of mediation 
sen·ices are needed. Admin-
istrators' preference for a less 
centralized office and a 
variety of ways to deal with 
the various constituent 
groups led GSS to begin 
work on its latest proposal. 
and Joyce Gromko. The 
group uses a list proc as an 
information clearinghouse. 
Opposition to remote access fee 
extends to. ASC, Faculty Senate 
mediation. · 
Ongoing problems or 
stress between indi\'iduals 
can be detrimental both 
personally and profession-
ally, and yet many people are 
reluctant to enter a formal 
process in which they may 
lose their privacy or sense of 
control over the progress of 
events, he said. What an 
ombudsperson and other 
types of mediation offer is an 
opportunity to work out 
conflicts quietly, without 
puniti\'e action, while keep-
ing the participants in con-
trol of the situation. 
All over campus, informal 
processes of conciliation go 
on all the time, and yet there 
has not been a coordinated 
effort to establish policies or 
offer training. last fall, when 
Provost Associate Fiona 
MacKinnon-Slaney, realizing 
that many people involved in 
civility and conflict resolu-
tion effons across campus 
were not aware of what 
others were doing, has put 
together a "Ovility/Safety 
'Think Tank"' of interested 
parties. Some of the partici-
pants are James Wiegand, 
director of public safety; 
Edward Whipple, vice presi-
dent for student affairs; 
residence hall advisers; GSS, 
~rm concerned with the 
educational component of 
civility,~ MacKinnon-Slaney 
said. 'Td like to take a com-
prehensive approach to 
ci\ility and safetr Imagine a 
unh·ersity where all students 
are trained in mediation, and 
what a powerful effect that 
could ha\·e on society." 
The University will con-
tinue to explore the many 
ways to promote harmony 
and resolve conflicL Because 
of the diverse nature of 
disagreements-between 
students and teachers, gradu-
ate assistants and full-time 
faculty, super\'isors and 
subordinates, roommates, 
landlords and tenants, to 
name but a few-the answer 
may not be one office or 
answer, "but a whole con-
stellation of answers," 
Richardson said. + 
Faculty Senate and Ad- were clauses regarding ·inad-
ministrative Staff Council equate dialogue" between 
have joined Classified Staff administration and the con-
Council in opposition to a stituent groups about access 
proposed fee for off-campus fees, and those groups' inclu-
access to the University · sion in discussion of other 
network. technology initiati\·es . 
CSC was the first of the Under an agreement with 
groups to express its displea- Sprint Corp., the University 
sure, calling in an Aug. 19 plans to charge $12.95 a 
resolution for elimination of month for off-campus net-
the planned fee and work on work connections. Ann-
no-cost alternatives by cen- Marie Lancaster, \ice pro-
tral administrators and lead- \'OSt for technology, has said 
ers of all constituent groups. the senice will likely be 
ASC followed suit SepL 3, available by the end of Sep-
adopting the same resolution tember. 
with a couple amendments. The resolution which 
Three ASC members dis- initiated in the Constituent 
sented on the \'Ole. Groups Caucus and has 
Faculty Senate then ap- made the rounds through 
proved a similar resolution individual groups states that 
Tuesday (SepL 8), with 29 the University "has, over the 
senators voting in favor, 14 past four years, increasingly 
against and six abstaining. encouraged and supported 
Placed in a separate resolu- the use of the campus net-
tion-which wasn't consid- work as a learning and corn-
ered at Tuesdays meeting- munications tool" 
Administrative Staff Council adopts goals 
Remote access to the 
netw:>rk allows learning and 
communication to occur, 
and those activities are oc-
curring, "at all hours of the 
day and night," the resolu-
Implementing a perfor- ASCs agenda. experience, she said. Devel- administrative staff where 
~Ce-based m~~t pay Counci~ c~ Deb opment of a placement and they should be in the salary 
S)Stem, and re\'lS~~g the Boyce, Uru\'ersuy advance- progression compensation ranges. 
process for app~mg perfor- ment, said she felt the trust- plan for administrative staff Also on opening day, 
mance. led the hst of 1998- ees were "U)ing to send a is third on ASCs list of goals. Ribeau noted that another 
99 goals appro\·ed Sept. 3 by message" with their June Green said she was element of an overall com-
Administrative Staff ~uncil. resolution, under which pleased that President pensation plan will be care-
Oth~r compensauon- salary increases ~ill no Sidney Ribeau was aware of ful re-examination of "the 
~lated lSSU:S ~ also o~ the longer be split between the placement issue, which composition of appropriate 
~l, as ~ ~ m ~eep~ng across-the-board and merit he mentioned in his open- peer groups against which 
WI~~ years Uruversuy raises. ing-day address Aug. 24. He we benchmark BGSU com-
pnonues. In the latter cat- She said clarification is announced then that at least pensation." For administra-
egory are goals for continued being sought on what_lOO $500,000 will be dedicated live staff, he said, "we will 
and enhanced collabo~tive percent merit means. Defin- annually to that issue and to most likely need a mixture of 
enrollment and retenuon ing it ~ill be among the first "addressing the need for local, state and/or national 
(student ~uccess) ~-tiatives, and biggest issues before market and equity salary peer groups." 
and ~uon of trauung and ASCs Personnel Welfare adjustments and funds for In response to those 
profess10~ de\'elopment Committee, added commit- targeting specific groups comments, ASC member 
opponuruues. . tee Chair Pat Green, photo- which are falling behind our Gene Palmer, registration 
But responding to the chemical sciences. peers/competitors." and records, recommended a 
~of Trustees'_ call for a Another such issue is Green said its been deter- goal of continuing to define 
100 percent ~em-based proper placement of staff in mined that about $500,000 Bowling Greens administra-
salary system IS at the top of pay ranges based upon their would be needed just to get tive staff salary levels as 
compared to sister institu-
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tions statewide. 
The full membership 
eventually added it to the 10 
which had been formulated 
this summer with the help of 
councils Executive Commit-
tee and former ASC chairs. 
Development of policies 
on administrative staff teach-
ing compensation is the 
other pay-related goal on the 
list. which also includes: 
• lmpro\'ing communica-
tion among administrative 
staff members. 
•Working to improve 
institutional culture. 
•Continuing to raise 
funds for the Administrative 
Staff Scholaiship Fund 
•Working to keep con-
stituents informed and sup-
portive oflegislative issues.+ 
tion adds. 
It also points out that free 
off-campus Internet access 
has been available at the 
University and still is at 
many Ohio universities and 
the University of Michigan. 
Imposition of the fee "has 
the potential to limit the 
current use and expansion of 
technology for learning and 
communication," according 
to the resolution. and "any 
fee for off-campus Internet 
access may marginalize those 
with less ability to pay for 
this senice," particularly 
students. 
Because .. remote access to 
the campus network is a 
common and daily part of 
the Universitys educational 
. and business activities," the 
resolution asks that the 
access fee be eliminated and 
that the leadership of the 
constituent groups work 
with the central administra-
tion "to promptly identify 
ways to provide high quality, 
reliable, remote access at no 
additional cost to students, 
faculty and staff." 
It also requests that all 
constituent groups be in-
cluded "in planning and 
implementation of current 
and future technology initia-
tives." ASC added the phrase 
.. that affect the entire Univer-
sity community" to the end 
of that request. 
The other ASC amend-
ment concerned system 
security with an access fee in 
place. It reads that "a 
monthly per-user fee may 
encourage the use of an 
indi\idual account by mul-
tiple users, and therefore 
compromise the integrity of 
the system." 
"You can do a lot of dam-
age using someone elses 
account, w said Mary Beth 
Zachary, Libraries and 
Learning Resources, who 
proposed the amendmenL 
. The resolution doesn't 
propose a remedy because 
Constituent Groups Caucus 
representati\'es "don't have 
all the facts" about the situa-
tion, said Faculty Senate 
Chair and CGC member 
Veronica Gold. 
Also speaking at the 
Faculty Senate meeting. 
Charles Middleton, provost 
and vice president for aca-
demic affairs, said-as has 
Lancaster-that the Telecom-
munications Senices budget 
has gone into debt covering 
the costs of the current 
modem pool service. 
Discussion about alterna-
tives began in January, and 
included the Faculty Senate 
Budget Committee, 
Middleton said. But it was 
"not as widely discussed as 
we now think it should have 
been," he conceded. 
He also questioned the 
notion of "free" access, say-
ing the question is "who 
pays, when and where." The 
technology fee paid by on-
campus students includes 
Internet access, he noted. 
and while a portion of all 
students' instructional fee is 
designated for technology. it 
has never been earmarked 
for access. 
The new service will be 
beneficial for some users but 
not for others, speakers in . 
the ASC and Faculty Senate 
debates said. And after the 
Faculty Senate meeting, 
Middleton reiterated that ii 
will be up to individuals to 
decide if they want to use the 
service or noL + 
Tutorial honored 
The Association of 
College and Research 
Libraries has named FAL-
CON. a Web tutorial cre-
ated by Stefanie Dennis, 
Libraries and Leaming 
Resources, as one of the 
top 10 library tutorials on 
the Web for 1998 . 
The tutorial may be 
found at www..bgsu.edu/ 
collegesllibrary/inf osrv/ 




Weighty matter Group studying coordination 
,., \J of cultural arts _programming 
-;·_:.,..· • 1 An action group has been hers of the group are Bob c.alendars. The action group 
~- ! :.ippointed ~o study the rec- Bortel, ~tudent publica~ions; plans to ~n\'oke all~ on 
ummendauons of ilie Task Deb Wei.Ser Mclaughhn, campus m the submission of 
Force on Cultural Arts Pro- Web project manager, and e\'ents to a newly a\'ailable 
gramming, which was origi- Jacqui Nathan, an exhibition cultural arts calendar on the 
nated by Ed Whipple, vice administrator and a member Web, resulting in greater 
president for student affairs. of the original usk force. visibility in all campus me-
The repon of ilie usk First on ilie group's dia. 
force called for campus-wide agenda is initiating a process The group's goal is to 
coordination of all cultural that centralizes ilie reporting study and bring action to ilie 
events brought to campus so of assignment of campus process of e\'ents planning, 
that ilie Unive~ty commu- spaces for events. Several funding and promotion per 
nity is more aware of ilie areas are now responsible for the recommendations in ilie 
\'ariety of programming allocating rooms and halls usk force repon. As the 
scheduled each year. (The for events, but no one area project evolves, the group 
report is available on ilie assimilates lhis information will be expanded to include 
Web .at www.bgsu.edu/ex- for community use. representatives of oilier areas 
plorer/cap.html.) The BGSU c.alendar of on campus. 
Charles Middleton, events on the Web is cur- Members of ilie Uni\'er-
provost and vice president rently the most complete sity community may contact 
Ryan Anthony, a freshman in the Chapman Leaming Community, studies "Anvil," by 
John Balistreri, art, for an art class project. Balistruis wood-fired stoneware is among 
the works in the 49th annual Faculty/Sta.ff Exhibition, which continues through Friday 
(Sept. 18) in the Fine Arts Centers Dorothy Uber Bryan Gallery. 
for academic affairs, and source of arts information. Donel, Mclaughlin or 
Whipple ha\'e charged ilie Listings generated iliere are Nalhan wiili input on ilie 
group wiili taking action on used by ilie BG News and process. + 
the recommendations. Mem- ilie Monitor for ilieir campus 
Help police Curb 
alarming statistics 
Last year, University 
police officers responded to 
more lhan 1,900 false bur-
glar alarms. 
That's an average of more 
lhan fi\'e false alarms for 
every day of ilie year. And 
the vast majority were not 
set off by students playing 
practic.al jokes, but by fac-
ulty and staff who didn't 
know how to properly en-
gage or disengage ilie 
alarmed doors in their work 
areas, says the public safety 
depanmenL 
"It is becoming a safety 
issue for the officers, .. Sgt. 
Richard Gullufsen said, 
adding that officers are too 
often being taken away from 
ilieir normal patrol duties to 
answer the false alarms. 
In addition. officers, after 
responding to numerous 
inadvertent alarms from a 
panicular office, begin to · 
take the alarm less seriously 
lhan they probably should. 
"It is only human nature to 
think that it is just another 
false alarm, .. Gulluf.sen said, 
adding that attitude can have 
serious consequences. 
Campus police offer the 
foirowing advice to faculty 
and staff: 
•Persons who work in an 
alarmed area should make 
certain to obtain the proper 
code or alarm key; 
•They should receive 
training and practice using 
the code or key before need-
irig to use it for ilie first time; 
•Before setting an alarm, 
be certain that everyone has 
left the area and that no one 
is expected to return; 
•Be sure that all doors to 
an alarmed area are closed 
before setting the alarm; 
•Periodically update the 
"c.all list" for an alarmed 
area. An update should be 
done e\'ery time a person 
leaves or joins the staff iri 
that work area, and 
•If an alarm is acciden-
tally tripped. call campus 
police immediately. 
While it is ilie police 
officers' duty to serYe and 
protect the campus and its 
employees, Gullufsen said ~it 
is up to ilie office holders to 
be accountable for their 
areas. The alarm systems are 
only as effective as those 
who operate iliem. .. + 
Weiss Js governmental affairs director 
I.any Weiss, the University5 director of alumni affaiis for 
thc past 21 years. has added another assignment to his sched-
ule-director of g<n"CI1lIDCDtal affairs. 
Working with state government leaders is not new to 
Weiss, who bas been doing the job on an iriterim basis since 
last October. 
"1.awmakas are looking to university representativeS for 
input on their proposals; said Weiss, who will be among 
those providing that input in Columbus. • 
···"-··· ·······-··.--------···· .. 
Faculty Senate: 
One charter amendment adopted, another postponed 
Faculty Senate approved 
one amendment to ilie Aca-
demic Chaner on Tuesday 
(SepL 8) hut postponed 
action on another after 
lengthy debate. 
Adopted was an amend-
ment allowing the senates 
\ice chair, at ilie request of 
its committee on commit-
tees, to convene a University 
standing committee that 
hasn't met wilhin the first 
four weeks of fall semester. 
At that meeting, panel mem-
bers are to elect a chair, set a 
schedule of regular meeting 
times and. when necessary, 
review ilieir charge. 
If ilie committee remains 
inactive, the committee on 
committees is to make a 
recommendation regarding 
its discontinuance, according 
to the amendmenL 
Senate Chair Veronica 
Gold said the amendment, 
which had been postponed 
Faculty 'ambassadors' sought 
Faculty Senate is seeking 
volunteer "ambassadors" for 
the Plus Program its offering 
in conjunction wiili the 
Division of Student Affairs. 
The new program is 
designed to address the 
University priority of student 
success through attempted 
application of research rec-
ommendations. 
Research generally ~hows 
that institutions with high 
graduation rates exhibit: 
student opportunity to gain 
skills necessary for su~. 
routine personal contact 
between faculty and students 
in informal settings and early 
efforts to help students 
adjust to college life. 
Thus, in Plus, participat-
ing faculty will have one 
lunch monthly in campus 
dining halls. They may com-
mit to anywhere from one to 
six luncheon dates during 
the academic year. 
Each dining hall will be 
designated one day each 
week. Monday-Thursda;~ for 
ambassadors to eat ~ith 
students. Residence hall staff 
will assist students in mak-
ing connections with faculty 
for lunch. 
Ambassadors will be 
provided with meal coupons 
to cover ilie cost, as well as 
an informational notebook 
describing both academic 
and nonacademic resources. 
They will act as liaisons by 
connecting students with 
those resources. 
Volunteers should email 
their name, unit, email ad-
dress, campus phone num-
ber, number of lunch com-
mitments and prefened day 
of the week either to Faculty 
Senate Chair Veronica Gold 
(vgold@bgneLbgsu.edu) or 
Diane Whitmire, the senate's 
administrative secretary 
(d.kwhiun@bgneLbgsu.edu). 
from the spring, should 
allow the committee struc-
ture to function more effec-
ti\'elv. 
The proposed 
amendement which remains 
on ilie table concerns evalua-
tion of deans. The main 
sticking point was a provi-
sion saying that the written 
evaluation of ilie de3Il and 
ilie related recommendation 
of the college counc~ would 
be available for I"e\iew in ilie 
senate office and ilie reserYe 
rooms of the Jerome and 
Firelands College libraries. 
The issue of sensiti\;ty 
was debated, and locations 
oilier than ilie libraries were 
discussed, but none gained 
sufficient support for passage 
of the proposed amendmenL 
Further discussion was 
subsequently postponed 
until No\•ember. The next 
senate meeting will be OcL 6 
at Firelands. + 
Free workshops for faculty 
focus on financial planning 
A series of free work-
shops on personal fmancial . 
planning is available to 
faculty lhis fall. 
The first workshop, i'our 
Financial Future," is sched-
uled for 5:15-7 p.m. SepL 21 
in the Mileti Alumni Center. 
Andre Donikian, an attorney 
specializing in estate plan-
ning, will provide an over-
\iew of practical elements 
associated with successful 
estate and retirement plan-
ning. Interested faculty 
members may register by 
c.alling the Faculty Senate 
office (2-2751) by Thursday 
(SepL 17). 
The other workshops will 
be offered from 5-8 p.m. 
Nov. 10 in 101 Olscamp 
Hall. "Beyond the Class-
room .. is recommended for 
faculty who are five to 10 
years from retirement, while 
"Dollars and Sense" is sug-
gested for those with five or 
fewer years of State Teachers 
Retirement System crediL 
"Beyond ilie Classroom" 
will c.alculate ilie ~retail 
price" of retirement and 
determine "down payments" 
already made and ilie ~lay­
away price .. for an 
indi\iduals retirement year. 
"Dollars and Sense" will 
cover investment basics and 
STRS benefits or regulations. 
such as changing employers, 
deaili and disability benefits, 
Social Security and purchas-
ing sen;ce crediL 
STRS staff will present 
both Nov. 10 workshops. 
The registration deadline is 
OcL 27 at the Faculty Senate 
office, which has planned ilie 
series in cooperation with 
the BGSU Foundation Inc. + 




'Amlstad' to be discussed 
Should movie producers accuralely ponray hislorical 
events or is il acceptable lo take anislic libenies lo lell a slory 
lhal will keep \'iewers imeresled and entertained? 
-Amistad,- a recenl Sleven Spielberg film, has generaled 
healed debale O\'er lhal queslion. 
The mo\'ie deals wilh muliny on lhe ship Amistad, lhe 
only instance in hislory in which African blacks, caplured by 
slave dealers, won back lheir freedom and relumed home. 
Although praised by film critics, the mo\'ie is riddled wilh 
inaccuracies, hislorians point out. 
One historian who has plemy lo say aboul Spielberg's 
film-his book was used in wriling the screenplay-will 
speak al 3:30 p.m. Friday (Sept. 18) in l l 7 Olscamp Hall. 
Howard Jones, author of MMuliny on lhe Amistad~ and 
chair of the history depanmenl al the Uni\'ersity of Alabama, 
will discuss -HislOI')' and Hollywood: Amistad as Hislory and 
as MO\ie.-
His presentation is free, as is a showing of Spielberg's 
"Amistad~ al 7 p.m. Thursday (Sept. 17) in 121 West Hall.+ 
career education workshops begin 
The Uni\'ersily and the Wood County District Public 
Libra!')' are sponsoring free workshops this fall for people 
considering a relum to school or a career change. 
The workshops are scheduled for 6-8 p.m. the next four 
Tuesda\'s al the librarv, 251 N. Main St. 
Th~ series begins Tuesday (Sept. 15) with MBuilding Self 
Confidence- and "Assessing Your lmerests.- Subsequenl 
workshops are scheduled for Sept. 22 ("Exploring Future 
Career Opponunities- and "Clarif~ing Your Values-), Sept. 29 
(-Going Back lo School: Whals lnrnl\'ed- and "Managing 
Time Effecti\'ely-) and Oct. 6 ("Impro,ing Career and Study 
Skills- and "Making Career Decisions-). 
To enroll, call lhe library al 352-5104. + 
Office supply show scheduled 
An office supply producl show will be held from 10 a.m.-2 
p.m. Sept. 23 in the Mcfall Cenler Galle!'): 
Among lhe panicipaling vendors are Acco (Acco, Wilson 
Jones. Perrna and Daytimer); Pilot Pen; Qualily Park Prod-
ucts: Smead; Quanel (Bates, GBC, Davson and Ibico); Gilleue 
(Liquid Paper and Papennate); 3M; Avery, and Franklin Of-
fice Products. 
Franklin is co-sponsoring the show \\ilh malerials han-
dling, whose Cheryl Purefoy may be contacted for more 
inforrnalion. Her phone number is 2-0521 and her email 
address. purefoy@bgnet. bgsu.edu. + 
Philosophy conference planned 
The Universily \\ill host a conference Sept. 26-27 on 
philosophical issues relaled to well-being. 
Hours \\ill be 9:30 a.m.-5 p.m. bolh days in 301 Shatzel 
Hall. Joining presenters from lhe Universily will be speakers 
from Oxford and Rutgers unh·ersities and the universities of 
Michigan, Toronto and Califomia-Davis.-
For mort: infonnation, email David Sobel, philosophy, at 
sobel@bgnet.bgsu.edu, or consult the conferences Web page: 
httpJ/wv•w.bgsu.edu/depanmentslphii!faculty/sobeV 
wellbeing.html. + 
BG Children's Chorus auditions set 
Auditions for the Bowling Green Children's Chorus \\ill be 
held Tuesday (Sept. 15), and again Sept. 22-23. 
Singers in grades 4-6 may audition for the chorus, which 
is directed by Barbara O'Hagin and Mark Munson, musical 
arts. The ensemble will rehearse al 4 p.m. Tuesdays at the 
College of Musical Arts. 
For more information and/or an audition time, contact 
O'Hagin at 2-0350. + 
Author, artist nominees sought 
.for Friends of LLR recognition 
The Friends of Uni\'ersit\' 
Libraries and Leaming Re- ' 
sources is asking chairs and 
directors of academic depan-
ments, schools and programs 
to nominate indi\'iduals for 
recognition at the 
organization's annual Au-
thors-and Anists Reception, 
scheduled for No\'. 18. 
Over the past l 7 years, 
more than 575 Uni,·ersity 
faculty and staff ha\'e been 
recognized by the organiza-
tion for their scholarly works 
and achie\'ements. 
The deadline for this 
year's nominations is Sept. 
23. 
Minimum criteria are, for 
an author, publication of a 
book or textbook (first edi-
tion); for an editor, publica-
tion of a book or textbook 
(first edition), including a 
significant contribution (one 
or more chapters) by the 
editor, for a journal editor, 
sustained editorship (more 
than a single issue) of a 
ref creed, national journal 
(awarded only once to an 
editor); for an anist, a re-
gional, national or interna-
tional exhibition; for a the-
atre/media anist, a design, 
production, original scripl or 
premiere performance that 
receh·es regional, national or 
international recognition; for 
a musical anist, a solo per-
formance (premiere or de-
but) that receives regional, 
national or international 
recognition, and for a com-
poser, an original composi-
tion that is perfonned on a 
regional, national or interna-
tional level. 
Faculty and staff who 
believe their work during the 
l 997 -98 academic year may 
qualify them for recognition 
are encouraged lo contact 
their department chair, 
school or program director .. 
Faculty and staff who retirOO 
during the past academic 
year also are eligible for 
nomination. 
Nominations should 
include the title and/or a 
brief description of the work 
the nominee completed 
during the 1997-98 academic 
year. They should be sent to 
the Dean's Office, Jerome 
Libra!')~ Attn.: The Friends 
Award Committee on or 
before Sept. 23. + 
Graduate program has new name 
The Graduate College 
Professional De\'elopmenl 
Program has changed its 
name, to the Graduate Stu-
dent Enhancemem Program 
(Grad.STEP). 
In addition to producing 
a pronounceable acronym, 
the change will more clearly 
reflect the program and its 
purpose, according to the 
Graduate College. + 
job postings ..... . 
Contact human resources 
al 372-8421 for information 
regarding the follo\\ing: 
CL\SSIFIED 
Deadline for employees to 
apply is noon Friday (Sept. 
18). 
Storekeeper 1 (9-18-1)-
Uni\'ersitv Bookstore. Pav 




Depanment of Chemist!')'. 
Administrative grade level 
14. Deadline: Sept. 18. 
Medical Office Assistant 
(M-077)-Studenl Health 
Senices. Nine-month, pan-
time position. Administrative 
grade level 9. Deadline: Sept. 
18. 
Regional Coordinator of 
• .\lumniPrugr.uns(V-076)-
Alumni Affairs. Twelve-
month, pan-time position. 
Administrative grade level 
13. Deadline: Sept. 18. 
Technical Analyst {V-
072)-Inforrnation Technol-
ogy Senices. Administrative 





grade le\'el 15. Deadline: 
Sept. 25. 
~tanager of Prospect 
Research (M-075)-Devel-
opment Office. Administra-





line: Sept. 27. 
Psychologist (M-067)-
Counseling Center. Ten-
month, full-time position. 
Administrati\'e grade level 
17. Deadline: Oct. 5. 
In filling these positions, 
the Uni\'ersity seeks to iden-
tify enthusiastic team players 
commiued to sening the 
institution's faculty, staff and 
students in a manner consis-
tent with the vision and core 
values of Bowling Green 
State University. 
campus calendar. • • 
Monday, Sept. 14 
Self Defense Workshop, 6 p.m., St. Thomas More gymna-
sium. Free two-hour workshop sponsored by United Karate 
System. 
Tuesday, Sept. 15 
Volleyball hosts Oakland University, 7 p.m., Anderson 
Arena. 
Guest Recital by the Jeff Hamilton Trio, 8 p.m., Bl')·an 
Recital Hall, Moore Musical Arts Cemer. Free. 
Wednesday, Sept. 16 
Classified Staff Council, 9 a.m., Taf l Room, Student 
Union. 
Education Abroad Information Session, 4-5:30 p.m., 
l l 03 Offenhauer West. Disco\'er overseas programs a\'ailable 
to BGSU students. For more information, call the Education 
Abroad office at 2-0479. 
NAACP Multicultural Convocation, 6-8 p.m., McDonald. 
Officers and Advisers Roundtable, 6-8 p.m., Community 
Suite, Union. 
Faculty Artist Series: Nancy Buck, 'iola, 8 p.m., Bl')'an 
Recital Hall, Moore Musical Arts Center. 
Thursday, Sept. 17 
International Travel Grant Workshop, 2-3 p.m., 1103 
Offenhauer West. Learn how to write a proposal lo recei\'e a 
travel grant to study abroad during the 1999 spring semester. 
For more information, call 2-04 79. 
Contemporary French Film Series, ~Les Voleurs/ 
Thieves," 1:30 p.m., Gish Film Theater. Free. Sponsored by 
Depanment of Romance languages and the Gish Film The-
ater Endowment. 
UAO faent, Mind reader Craig Karges, 7:30 p.m., Lenhart 
Grand Ballroom, Union. Free. 
Friday, Sept. 18 
Public lecture, 4 p.m., 301 Shatzel Hall, by Richard 
Vedder, Distinguished Professor of Economics al Ohio Uni-
versit}~ on "The Optimum Size of Go\'emment: Taxes and 
Economic Growth.~ Sponsored by the BGSU Social Philoso-
phy and Policy Center. Free. 
Saturday, Sept. 19 
Shop Til You Drop, 8 a.m.-9 p.m., Birch Run, Mich. Join 
members of the Greater Toledo Alumni Chapter for the third 
annual shopping trip to Birch Run and Frankenmuth. For 
details, call the alumni office at 2-2701. 
Women's Tennis hosts BGSU Im;tational, 9 a.m., Keefe 
Courts. 
Cross Country hosts Mel Brodt lmitational, 10:30 a.m. 
Annual golf outing sponsored by BGSU baseball team, 1 
p.m., Forrest Creason Golf Course. The tournament \\ill be a 
scramble format with a shotgun stan. For more information, 
call 2-7065 or 2-7095. 
Sunday, Sept. 20 




Print Sale, 10 a.m.-5 p.m. dail): Lenhan Grand Ballroom, 
Union, Monday and Wednesday-Friday; Community Suite, 
Union, Tuesday. Sponsored by UAO. 
Sept.15-17 -
NAACP Voter Registration/Membership Drive, 11 a.m.-3 
p.m., Union Foyer. 
Sept. 15-18 
Far East Merchandise Sale, 10 a.m.-5 p.m. daily, Educa-
tion Building steps. Sponsored by UAO. 
·' I 
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